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To be able to use electronical education tools,
our entity has invested in:

* |Interactive whiteboards
 Computers / laptops
* |pads




Electronical education tools in use at our entity:

* Fronter: Teacher controlled e- learning
platform

Our school use fronter as:

* A Channel for Communications/ Information between

the administration and the employes, and between the
teachers and the pupils

e Contains Information about different subjects
(specialist literature). The teachers add the information

they find appropriate, the pupils have access to
read/use the information.

 The students deliver excercises / find different kind of
Information (plans, grades, subjects)



Other electronical education tools in use:

e E-learning programs in order to strengthen the learning of
national language and social studies

* A student blog
* A facebook page
* Internet, in general

Since time is the most limited resource, we find that for our
pupils, it is a great challenge to learn to use the tools
mentioned above. We are already using a considerable part of
the lessons to learn this.

Since our required reading is regulated by law, we have to
focus on and take care of the curriculum- related instruction.

Conclusion: We are not able to introduce PLE as
a learning tool to our pupils.



PEOPLE:
Social Media as educational tools.

Goal:

To build competences on using Social Media
PLEs in different lifelong learning contexts

At our entity, we will concentrate on:

e Establishing a PLN consisting of the teachers
in Norwegian language.

* Learning the employees to use PLN and PLE as
a tool for learning and sharing information.



PLE in Norway

» After several attempts searching on the internet, we found nearly
nothing about PLE.

But we found an interesting blog about PLN.

http://plnprosjekt.blogspot.no/2012/09/hvordan-ke-forstaelsen-for-
pln.html

Some of the statements on this blog is:

A personal Learning Network (PLN) is a Network of peoples who may
help you to learn and solve problems. To have success in establishing a
well functional working PLN, you have to build relations to persons
that have the knowledge needed to give input to the subject/
subjects the members of the PLN want to discuss.

A PLN is people, and a PLE consist of tools, of which
you operate against the people in your PLN.

A PLE becomes nearly worthless without a PLN that
works.



People (PLN) and their PLE

People and tools are very close connected.

* If we want to establish a well functional working PLE,
we have to have a closer look on the interaction
among the individuals in the PLN, and we need to
have a closer look on the use of the different tools.

 The tools used in a PLE have to be adjusted in
accordance with the skills the participants in the PLN

Or:
 The participants in the PLN must be “adjusted” in

accordance with the skills needed to be qualified and
able to use the tools required to contribute to a PLE.



Questions that might be asked in the
development of a PLN/PLE- project:

 What motivate people to develop a PLN?

* How manage to develop, elaborate and keep
up a PLN?

 What are the expectations about sharing
information?

* How do the informal teaching take place
within the PLN?

 How to establish thrust among the members
within a PLN?



Thank you for listening!

* We wish you all good luck with this PEOPLE
project!

#
&




